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BACKGROUND 
 

 

Comprising a diverse range of people, backgrounds, faiths, ideas, genders, 

ages, disciplines and skills, the Center for Democracy and Reconciliation in 
Southeast Europe (CDRSEE) is a committed team working in partnership with 

networks and groups of people, whose intent is to support and encourage 
democratic change and reconciliation in Southeast Europe. The Center for 
Democracy and Reconciliation in Southeast Europe is a non-profit, 

nongovernmental organisation advocating the principles of social responsibility 
and fostering civil society. Founded in 1998 by a group of private citizens from 

across Southeast Europe, the EU and the US, the CDRSEE’s guiding principle is 
that of a respect for, and belief in the strength of the peoples of the region to 
cooperate and strive towards a peaceful, democratic and self-determined future. 

The Center is committed to investigating specific ways of enhancing and 
encouraging social dialogue and building social cohesion in this part of Europe. 

The CDRSEE activities raise awareness via publications, workshops, textbook 
analysis, academic conferences, opinion polls, training sessions, and cultural 
and artistic programmes. An increased exchange of information between the 

countries of the region via textbooks, school lessons, media, popular culture, 
art, and regional youth initiatives is essential to lasting peace. 
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MISSION AND COMMITMENT  
 

 

 

The CDRSEE believes that the key to a stable and peaceful region is the 
foundation of robust democracies and genuine peace; peace that has been 

constructed through reconciliation, discussion, open participation and 
agreement, rather than an imposed solution. The CDRSEE recognises that 
despite a difficult recent past, the peoples of Southeast Europe have the skills, 

determination and capacity to undertake the establishment of democracies and 
sees its role as one of supporting and facilitating the process by which genuine 

change and sustainable solutions from within can be put into practice: 
supporting the emergence of societies in which diversity is a cause for 
celebration, not conflict. Much of the social capital that has been built up over 

the last decade is at risk of being lost, if genuine indigenous solutions are not 
encouraged, fostered and strengthened. The Center’s commitment and perhaps 

its greatest challenge is to help the peoples of the region to help themselves; 
drawing on the unique qualities, capabilities and resilience that are intrinsic to 
the region’s peoples and to bridge the gap between the past and the future; the 

gap between being a transitional region, to becoming a prosperous and peaceful 
one. 
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OVERVIEW  
 

2008 has been an eventful year in Southeast Europe and whilst rapid progress 

continues, we are frequently reminded of the fragility of the region. The path towards 

EU membership is marred by stories of corruption, organised crime and trafficking, and 

there remains much criticism of the systems established to uphold democracy and 

human rights. There is not one Western Balkans country, which exists without a 

problem: to the North, Croatia quarrels with its neighbour Slovenia over border issues; 

to the South, the fYR of Macedonia is still locked up in the “name dispute” with its 

Southern neighbour Greece; and the state of those countries in-between, is not a 

particularly healthy one either.  

 

On the other hand, the activities implemented by the CDRSEE during 2008 have given 

much cause for hope: a regional conference united high school history teachers from 

across ethnic and geographic borders; refugees and IDPs acquired their legal rights 

giving them access to health care, education, their abandoned properties, etc.; tri-

communal workshops took place in Sarajevo, and bi-communal workshops in Mostar 

and Nicosia; refugees and IDPs gained legal employment improving their financial and 

social wellbeing; and trained teachers have openly voiced the need for peace and 

reconciliation with their neighbours. The region is starting to realise its potential and the 

CDRSEE is supporting it all the way in its path towards sustainable peace and 

prosperity.   

 

For the CDRSEE, 2008 marked its 10th anniversary…ten years of defending the principles 

of democracy and reconciliation in Southeast Europe. Much has been done but much 

more is necessary: persistent poverty, coupled with a multitude of unresolved issues, 

recent developments and prospects of EU membership, offer new but very real 

challenges… challenges, which the CDRSEE is eager to face. Rather than celebrating ten 

years of past achievements, the CDRSEE chose to focus its 2008 efforts on the future 

and look towards the next ten years full of challenges, prospects and ultimate success. 
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PERSONNEL  
 
 
Board of Directors  

 

 

Guided by a Board of Directors comprising a wide range of nationalities and disciplines, 

the CDRSEE enjoys and is grateful for the wealth of accumulated insight, wisdom and 

experience that the board members and council bring to the Center. 

 

The annual Board Meeting took place on 8 November 2008 in Thessaloniki, presenting 

the activities and finances of 2008. The 2009 work plan and budget were unveiled and 

the corresponding fundraising strategy was officially adopted.  

 

 

 

Name and position on the Board Profession Location 

Dr Erhard Busek, Chair 
Special Coordinator of the Stability Pact for Southeast 
Europe, Director of IDM. 

Brussels and 
Vienna  

Nikos Efthymiadis, Co-Vice Chair and 
legal representative  

Businessman  Thessaloniki  

Smaranda Enache, Co-Vice Chair Director of  NGO LIGA PRO EUROPA 
Targu Mures, 
Romania 

Dr Selcuk Erez, Secretary Professor of Medicine and Journalist  Istanbul  

Rigas Tzelepoglou, Treasurer  Economist and Businessman  Thessaloniki  

Costas Carras Deputy Secretary & 
Rapporteur 

Director of a heritage and environmental NGO Athens  

John Brademas, Rapporteur President Emeritus , New York University New York  

The Honourable Matthew Nimetz, Member  Lawyer, Diplomat and UN Special Mediator  New York  

Saso Ordanoski, Member 
Journalist and political analyst 
 

Skopje 

Antoinette Primatarova, Member NGO Director  Sofia 

Zarko Puhovski, Member 
Professor and former President of the Croatia ï 
Helsinki Committee for Human Rights 

Zagreb 

Gazmend Pula, Member Founder and Director of a Human Rights NGO  Pristina  

Dusan Reljic, Member 
Senior researcher in media and politics - Stiftung 
Wissenschaft and Politik 

Berlin and 
Belgrade  

Pieter Stek, Member Former World Bank regional director and Economist Brussels  
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The Staff 

 

In 2008, the CDRSEE reinforced its core team by recruiting two new members of staff to 

increase its thematic areas of expertise…areas that the CDRSEE will diversify into in the 

coming years. The team maintained its highly professional values of hard work, 

commitment and cooperation, which have characterised it throughout the last ten years. 

 

Nenad Sebek – Executive Director 

Corinna Noack-Aetopulos – Director of Programmes  

Ruth Sutton – Development Officer  

Jennifer Antoniadis – Development Officer 

Louise Kallora-Stimpson - Project Manager 

Maria Tzelepoglou – Financial Officer 

Biljana Meskovska – Project Coordinator 

Antonis Hadjiyannakis – Project Coordinator 

George Georgioudis – Project Coordinator 

 

 

The Interns 

During 2008, 10 interns worked at CDRSEE, joining us from countries all over Europe 

and the US with a diverse range of backgrounds, skills and experience.   

 

 

 

 

 
 

External consultants 

To carry out its work, the CDRSEE receives donations from private institutions as well as 

public funds, and believes that responsible spending is of paramount importance, 

likewise responsible and accurate financial reporting.  

 

The CDRSEE adheres to the most rigorous standards of financial and administrative, 

accountability and transparency. In order to ensure that all of the financial transactions 

of the organisation are independently verified as meeting the principles of accounting 

and legal administration, the CDRSEE employs both internal and external audit services. 
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THE YEAR IN REVIEW 
 

In 2008, CDRSEE saw its two flagship projects, “Employed, Empowered” and ñThe 

Southeast European Joint History Projectò run full steam ahead and yield the 

results of success. On the 10th anniversary of the CDRSEE, focus was directed towards 

the next decade and much effort was given to establishing an action plan, creating new 

initiatives and developing a corresponding fundraising campaign.  
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Employed, Empowered     

                                  
Employed, Empowered is a joint initiative that works towards the reintegration of 

refugees and internally displaced people (IDPs) in Serbia, into a participative and 

fulfilling civil society, supporting the national strategy of the Government of Serbia. This 

unique people-centred, locally owned, practical project combines direct social, economic 

and legal support, with thorough economic and demographic research.  

 

With the underlying principle of recognising the skills, capacities and individuality of 

displaced persons, rather than the negative stereotypes, Employed, Empowered is a 

joint initiative between the CDRSEE, the Novi Sad Humanitarian Center and the Center 

for Peace and Democracy Development that aims to provide practical support to people 

in Serbia affected by forced migration.   

 

Statistics for 2008 estimate that 205.940 IDPs from Kosovo and 96.8721 refugees from 

Croatia and Bosnia still belong to the most vulnerable groups in Serbia, facing high 

levels of poverty, social exclusion and enormous challenges in their reintegration into 

society. Access to sustainable income for groups affected by extreme poverty is often 

difficult, yet is key to reintegration into society and a strong means to regenerate 

communities and lives.     

 

Launched in 2007, Employed, Empowered takes a long-term approach towards allowing 

and assisting refugees and IDPs to be in control of their own destinies and lead an 

existence that is independent of aid and has true quality of life.  

 

2008 saw Employed, Empowered enter into its second year of implementation, where 

activities have been plentiful and of an outstanding quality, resulting in the numerous 

success stories detailed below.  

 

The Help Desk component of the project continued to provide refugees and IDPs, with 

support and services in a variety of fields, including:   

¶ advice and advocacy on housing; 

¶ legal counselling; 

¶ assistance with access to rights, services and documents;  

¶ assistance with employment and training. 

 

 

                       

                                                           
1
 Source: UNHCR Statistics, 1 July 2008 
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In 2008, the network of ten helpdesks provided 16,746 services of information and 

advocacy to 2,760 families (8,292 beneficiaries – 26.2% refugees, 40.1% IDPs and 

33.7% former refugees with Serbian citizenship). Success stories include: a refugee 

from Croatia got full restitution of pension rights, including back payments; another 

Croat refugee gained identity documents and as a result, found employment; an IDP 

obtained identity documents and gained access to much needed health care; a Roma 

refugee obtained identity papers for her children, enabling them to attend school; 

another refugee gained full restitution of his property rights and compensation for the 

occupation of his property in his absence.  

 

2008 initiated the Training component of the project, which used the labour market 

research and analysis (skills mismatch and forecasting of future skills needs) carried out 

in 2007, to develop market-demanded training materials and training activities, for 

unemployed refugees and IDPs. The first stage of this component was to develop a set 

of innovative training manuals, which corresponded to the labour market demands of 

Serbia. Eight manuals were developed, covering themes such as: basic life skills; IT; 

business; accountancy; entrepreneurship skills; and small-scale farming, and they were 

officially launched in December 2008.  

 

The training activities started with the training module “Active Job Search ” in October 

2008 in 10 regions in Serbia (Novi Sad, Belgrade, Subotica, Vrsac, Sid, Dobanovci, 

Kragujevac, Kraljevo, Valjevo and Nis) following a predefined methodology. In 2008, 61 

“Active Job Searchò courses were organised and a total of 1,029 unemployed IDPs and 

refugees participated. In addition to the standard topics, the training included: analysis 

of individual capacities; stress management; career planning; writing CVs and 

motivation letters; modern skills; skills in demand and growth sectors in the labour 

market. During the course, the training manual Life Skills was distributed, which 

contains information on the skills taught during the course but also useful chapters to 

inspire self studies and a proactive attitude towards the lifelong learning concept. 
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 The Southeast European Joint History Project  

     

The Joint History project (JHP) was initiated over 10 years ago, as a participative 

response to conflict resolution through education. It has brought together historians, 

teachers, pedagogues, CSOs and students from throughout the region, with the aim of 

working together towards the emergence of democratic and peaceful societies, by 

introducing the concept of multi-perspective and participative methodologies to history 

education. The JHP fosters, rather than silences, independent thought and uses history 

education as a powerful tool for bolstering and guiding societies towards peaceful, 

democratic and inclusive futures. 

 

The JHP has gained worldwide acclaim and in 2008, CDRSEE was invited to present the 

project to the European Parliament in Brussels (February 2008) and the EXIT Festival 

in Novi Sad (July 2008), amongst others. 

 

The JHP aims were first pursued by the production of a set of multi-perspective History 

Workbooks (set of 4, each book covering a different theme, common to Southeast 

Europe). These books have been produced through a long collaborative and democratic 

process involving teachers, historians, translators, editors and researchers from all over 

Southeast Europe. The books were originally compiled in English and have now been 

produced in the Albanian, Bosnian, Croatian, Greek, Macedonian and Serbian and 

Turkish languages, with the Turkish edition launched in October 2008.  

 

These workbooks offer students and educators alike, a vast collection of verified primary 

sources and rich visual material from across the region. The aim is to avoid imposing a 

certain “historical truth”, rather to provide the students with the tools to develop their 

own critical thinking to strengthen their role as democratic citizens and understand the 

history of the region outside the limitations imposed by current national historiographies 

and narratives.   

 

The second phase of this project started 3 years ago with the introduction of this 

methodology and these workbooks to history teachers throughout the region of 

Southeast Europe via organised training workshops. The project organises this training 

in each country by carrying out an initial workshop, which introduces local teachers to 

the workbooks and the desired methodology, and then trains them to train their peers, 

thus providing local ownership and sustainability. In 2008, 13 more teacher-training 

workshops were completed, training 320 additional teachers from across the region. For 

the first time, 2008 saw workshops initiate in Bosnia and Herzegovina, Croatia, Cyprus, 

the former Yugoslav Republic of Macedonia and Kosovo, as well as continue activities in 

Albania.  

 

In November 2008, the project held a Regional Conference gathering local teacher 

trainers, who had been trained by the project as educators of their peers, from all over 

Southeast Europe. The conference, the first of its kind, was held in Ohrid and aimed for 

teachers from these post-conflict countries to share experiences of using the workbooks 

in their classes, to provide each other with examples of how they used the workbooks to 

develop their lessons, and share their opinions and comments of the workbooks, thus 

enabling the CDRSEE to evaluate the workbooks according to the needs of the teachers. 

A further advantage of the conference was to bring together teachers from throughout 

the region to help them in their first step (meeting) to establishing a regional network, 

not to mention the obvious reconciliation step. The conference was a great success, in 

which the  
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teachers gained a lot of ideas from each other and the CDRSEE gained valuable insight 

to help it establish the needs of the future. 

 

 

The Southeast European Joint History Project ï  

Summary of Teacher Training Activities in 2008 

 

Location 
Worksho

p 
Date 

Number of 
participant

s 
Funded by 

Elbasan, Albania 2nd LTTW 23-24 February 2008 20 
United States Institute for Peace, Irish Aid 
and the Central European Initiative 

Saranda, 
Albania 

3rd LTTW 15-16 March 2008 34 
United States Institute for Peace, Irish Aid , the 
Central European Initiative and Dr. Peter Mahringer 
Fonds 

Total Albania     54   

Sarajevo, 
Bosnia and 
Herzegovina 

1st TTW 18 – 20 April 2008 17 National Endowment for Democracy and Irish Aid 

Jajce, Bosnia 
and 
Herzegovina 

1st LTTW 21 - 22 June 2008 20 National Endowment for Democracy and Irish Aid 

Banja Luka, 
Bosnia and 
Herzegovina 

2nd LTTW 5-7 December 2008 25 National Endowment for Democracy and Irish Aid 

Total Bosnia 
and 
Herzegovina 

    62   

Prishtina, 
Kosovo 

1st TTW 14 - 15 June 2008 25 National Endowment for Democracy 

Prishtina, 
Kosovo 

1st LTTW 
20-21 December 
2008 

24 National Endowment for Democracy 

Total Kosovo     49   

Skopje, former 
Yugoslav 
Republic of 
Macedonia 

1st TTW 17 – 18 May 2008 19 
European Union through the European Agency for 
Reconstruction 

Struga, former 
Yugoslav 
Republic of 
Macedonia 

1st LTTW 4-5 October 2008 25 
European Union through the European Agency for 
Reconstruction 

Bitola, former 
Yugoslav 
Republic of 
Macedonia 

2nd LTTW 18-19 October 2008 34 
European Union through the European Agency for 
Reconstruction 

Total former 
Yugoslav 
Republic of 
Macedonia 

    78   

Nicosia, Cyprus 1st TTW 10-11 October 2008 30 UNDP 

Total Cyprus     30   

Zagreb, Croatia 1st TTW 
20-21 September 
2008 

24 Japanese Embassy and Irish Aid 

Rijeka, Croatia 1st LTTW 
29-30 November 
2008 

23 Japanese Embassy and Irish Aid 

Total Croatia     47   

Total SEE     320   

TTW ï Training of Trainers Workshop 

LTTW ï Local Teacher Training Workshop 
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THE YEAR AHEAD 
 

 

2008 ends a decade of CDRSEE operations in Southeast Europe but the challenges 

facing the region are as big as the ones that ushered it in. The global economic crisis 

has not even delivered its worst bite but the region is feeling the chill: foreign 

investments and foreign aid are down; unemployment, uncertainty and instability are on 

the rise, yet support for the societies of the region is as crucial as ever if Southeast 

Europe is to continue its road towards the EU in a peaceful and democratic manner. 

In the years to come, the CDRSEE plans to build and expand its flagship projects: 

Employed, Empowered will be replicated in other countries of the region, applying it 

to other beneficiary groups, i.e. women, youth, etc; The Joint History Project (JHP) 

will: publish further language editions of the workbooks (the Japanese have requested 

their own language edition to use when teaching European history, and Bulgarian 

and Romanian versions are also planned); bring training workshops to rural areas; 

develop more multi-perspective history teaching materials ones, which directly target 

students; apply the project methodology to educational subjects other than history; and 

will replicate the project in other regions of the world. 

Our newly reinforced team will enable CDRSEE to diversify its future activities into new 

fields of educational development (peace education, environmental education, etc.), as 

well as continue to support media action to advance freedom of the press. 

The future is daunting but the commitment of the CDRSEE will not waver: rather, it will 

further develop and we look confidently ahead to a region of sustainable growth and 

prosperity.    
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DONORS 
 

 
The CDRSEE would like to thank its donors of 2008, whose support, trust and commitment enable 
the CDRSEE to continue its work, develop and grow. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

And the Dr. Peter Mahringer Fonds 
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FINANCIAL OVERVIEW 
 

 

 
ASSOCIATION FOR DEMOCRACY IN THE BALKANS- 

CENTER FOR DEMOCRACY & RECONCILIATION IN SOUTHEAST EUROPE 

 

 

 

CONSOLIDATED BALANCE SHEET OVERVIEW 

(Corporate Year from 01/01/2007 till 31/12/2008) 
 

ASSETS  LIABILITIES & OWNER'S EQUITY 

 2008 2007   2008 2007 

FIXED ASSETS    OWNER'S EQUITY   

Tangiable Fixed Assets 3.482,46 3.283,84  Capital 117,39 117,39 

Intangiable Fixed Assets 861,28 1.119,76  Reserves - Subsidies 4.343,74 4.403,60 

Total Fixed Assets 4.343,74 4.403,60  Income - Expenses Balance 110.427,04 94.057,33 

    Total Owner's Equity 114.888,17 98.578,32 

       

CURRENT ASSETS    LIABILITIES   

Various Debtors 55.281,24 9.369,02  Suppliers 27.106,16 17.070,33 

payments in advance 1.893,77 0,00  Providers 431,08 2.423,47 

Transitional Accounts  33.795,79 63.808,04  TAX Liabilities 341,92 563,48 

Avaliable Funds 198.416,12 261.970,86  Social Security 2.536,46 4.260,64 

Total Current Assets 289.386,92 335.147,92  Transitional Accounts 146.150,52 216.655,28 

    Expenses payable 2.276,35 0,00 

    Total Liabilities 178.842,49 240.973,20 

       

GRAND TOTAL ASSETS  293.730,66 339.551,52  

GRAND TOTAL OF 
LIABILITIES & OWNER'S 
EQUITY 293.730,66 339.551,52 
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CONSOLIDATED INCOME STATEMENT 

(Fiscal Year from 01/01/2008 till 31/12/2008) 

   

   

 Amounts in euros 

   

 2008 2007 

REVENUE   

Members Contributions 5.000,00 55.000,00 

Donations 628.200,95 540.288,33 

Income from Interest 5.360,13 6.958,47 

Unexpected Revenue 2.702,61 3.216,78 

Income from Exchange Rate Differences 10.706,85 0,00 

Total Revenue 651.970,54 605.463,58 

   

FIXED ASSETS PURCHASE 2.642,75 5.629,75 

EXPENSES 632.958,08 574.518,96 

Salaries 151.765,70 144.473,08 

Contracted Services 15.049,53 15.099,23 

Utilities 18.201,56 16.308,38 

Taxes & Dues 2.812,14 3.318,64 

Miscellaneous Expenses (Non Project) 20.950,71 20.089,48 

Project Expenses 421.475,83 372.013,37 

Depreciation of Fixed Assets 2.702,61 3.216,78 

UNEXPECTED EXPENSES 12.287,10 12.287,10 

Total Expenses 635.600,83 592.435,81 

   

   

INCOME - EXPENSES BALANCE 16.369,71 13.027,77 

   

   
Cash Balance Transferred from previous 
year 94.057,33 81.029,56 

   

   

CASH BALANCE TO BE TRANSFERRED 110.427,04 94.057,33 
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K R I S P O U  9 ,  A N O  P O L I ,  5 4 6  3 4  T H E S S A L O N I K I ,  G R E E C E   
TEL: +30 2310 960820-1 - FAX: +30 2310 960822 - E-MAIL: INFO@CDSEE.ORG   

www.cdsee.org   
 

http://www.cdsee.org/

